
Abandonment of Employment
Abandonment of employment arises in circumstances where you are absent
from work without a reasonable excuse, for an unreasonable period of time,
without having communicated to your manager any reason for the absence.

It is your responsibility to notify your manager of the reason, length or any
other factors relating to this absence. If you fail to do so, we reserve the
right to terminate your services on the grounds of abandonment of
employment.
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